ATTITUDE HOSPITALITY LTD (“AHL")
BOARD CHARTER
29 APRIL 2019

l. INTRODUCTION

A Board charter defines the Board's governrance rele and provides the terms of reference for the Baard and

describes how the Board operates. As the facal point of the corporate governance system, the Beard is ultimately
respansible and accountable for the performance and actvides of the organisation.

I.l. Complementary to law and Constitution
These provisions are complementary 1o the requirements regarding the Beard and its members contalned in

the Companies Act 200 and other agplicable faws, the Constitution of AHL and the provisions governing

the relationship between the commitzees and the Board as contained in the charters of the COMMittees.

Should any cenflice arise between this Charter and the Constiwtion or any relevant |laws, the provisions of

the Constitution or any applicable laws shall prevail.

I.2. Charter on Website

This charter shall be posted on the company's website of AHL.

1. COMPOSITION OF THE BOARD, POSITIONS, COMMITTEES
1.1. Beard Profile, Size, Expertise and Independence
L1, Board Profile
The Beard, in consultation with the Carporate Governance Committee alsa acting as Mamination
Commitzae, shall establish a profile of its size and composition whilst considering the nature of the

company's business and its subsiciaries, and the desired expertise and background of the Board
members (the ‘Board profile”).

1.2 Humber of Dirgctors

In accordance with the Constitution of AHL, the Board shall consist of ar least 5, and not mors than

Il Directors.

L.1.3. General Composition

The Board shall use ies bast efforts to ensure that

I its members can act independently of one another;




it each Board member can assess the broad oudine of the company’s overall position;

il each Board member has sufficient expertise to perfarm his or her rale as a Board member:

. the Board matches the Board Profile:

¥. at least ohe Board member is a financial expert, meaning he/she has expertise in financial
administration and accounting for companles similar te the company in size and sophistication:

and

¥ e less than two (2) of the Board members are independent a: defined in Sectien 7.1 4 belaw,

L 1.4 Independence

An independent director is a beard member whe mormally:

i. has not been an employee of the eGmpany or group within the past three years:

ii. has not, or has not had within the past theee years, 3 material business relationship with the
cormpany either directly or as a parener, shareholder, director or senior employee of a body that
has such a refationship with the company:

i#, has not received or receive additional remuneration from the company :part frem a director's fee
or as a member of the company's pension scheme:

. i3 not a nominated director representing a significant shareholder:

¥, does not have close family ties with any of the company's advisers, directors or senior cmployees;

¥i. does not have cross directorships ner significant links with other directers through invelvement in
other companies or bodies; and

¥ii. has not served on the beard for more than nine years from the date of their first election
Hewrever, the Board prioritises knowledge and industry exparience,

1.2. Appointment, reappointment, term of office, re-election
12 |, Appointment of Directors
Members of the Board are either nominated by shareholders, elected by the shareholders by ardinary
resahition or by notice in writing to the Company signed by the holder (3) of a majority of the shares
of the Company, or by the Board in accordance with the Constitution of AHL

123 Substance of Nominations and Recommendations
A nomination or recommendation to the Board or general meeting of sharehelders for a new candidate
for the Board shall srars:
. the candidare’s age,
il. his or her profession,
i, e amount and nature of any shares held in the company,

v, any canvictions for amy crimas invalving dishonesty, fraed or breach of ruse,




v. the positions sthe holds or has held in the past thres years (including memberships on any Board or

management governing bodies/evecurive committaes), neminadng shareholder [If applicable], and

. any other informaten relevant to assess his or her sudtability as a member of the Board.,

The recemmendation or nomination for AppoiNtment ar reappointment shall state the ressans for the
nomination or recommendation, Any nomination or recommendation by the Board for appolntment or

reappointment of 2 new Board member must be in accordanes with this charrer and the Company's
Canstitution,

2.1.3. Term_of offics

Directors are appointed for an indefinite term.

2.1.4 Re-election
Before recommending a member of the Board for re-election, the Board must cansider his or her past

performance on the Board. Presently the company's constitution does not provide for re-election of
direcrars,

1.3. Chairperson
L.3.1. Elgction

The Baard shall, pursuant to a recommendation from the Shareholders, efect 3 chairpersen fram

ameng its members, The Chairman shall be an individual appoineed for an indefinits term.

The Directers shall choose one of their numbers te chair the meating and assume the powers and dutiss
of the chairperson when the chairpersen is absent.

1.3.2, Dugies
The chairperson of the Board is primarily rasponsible for the activities of the Beard and s committees,
Sthe shall act as the spolesperson for the Board and is the principal contact for the chisf executive
officer (CECY). The CEO and the chairperson of che Board shall meet regularly. The chairperson of che
Board presides over the general meeting of sharehalders.

1.3.3. Chairperson’s Responsibilitias
i supervising the general management of the Company as encrusted vo the Chief Executive Officer,

which he shall parmanently oversee and maonitar tagether with che Board;

il. aczing as statutory representative of the Company and exercising the powers granted under the
Companies Ace,

iii,  chairing effectvely Board meetings;




i

wiil,

calling and chairing Shareholders' Meerings:
instituting and following up judicial er other proceedings by the Company against any chird-parties
and entering inte any settlement or waiver of recourse in respect of such proceadings;

and such other powars and duties as the resalution appointing him shall ser oue

Chairman shall also ensure that:

the Board szcisfies its duties:

Board members. when appainted, participace in an induction program and, as needed, in
supplementary training programs;

the Board members receive all infarmation necessary for them to perform cheir dutles:

the agendas of board meetings are decermingd;

the Board has sufficient time for consultation and decision-making

Minutes are kept of board and committes meetings:;

the committees function properly;

thera is proper consulting with external advisors appointed by the Board;

the performance of the Board is evaluated at least every 2 years;

prabiems related to the performance of individual Board members as well 25 internal disputes and
conflicts of interest concerning individual Board members and the possible resignation of such

mermbers as a result are addressed,

1.4, Company Secretary

2.4, |. Company Seeretary

The company secretary assists the Board,

242 General Accoss

Al

Board members may go to the company secretary for advice ar to use his o her services

2.4.3. Rgsponsibilicies

The company secratany:

sees to it that the Board follows the correct procedures under the Companies Act 2001, the
company's Constitution. and the Code of Corporate Governance.

shall assist the chairperson of the Board In organizing the Board's 35 well as Sharehalders and
committee meetngs {Including providing informatlon, preparing an agenda, reporting of meetings.
evaluations and training programs).

shall mainmain a share register in accordance with Section 91 of the Companies Act.




1.5, Committees
4.5.1. Establishment of Commitzees
The Beard may appoint committees fram ameng its members and i considered appropriats, fram
Direczors of subsidiaries, to perform specific tasks. The Board shall determine the members of any
committee. The Board shall establish an Audit and Risk committes and s Corporate Governanee

cemmittan {which also functions as a Remuneration and Nomination committee),

2.5.2 Board Responsibility for cemmittee action

The Beard remains collectively responsible for the deeisions and actians taken by any commictea. A
committee may only perform the tasks defegated to it by the Board and may net axceed the authority
or powers of the Board as a whole. Decisions that, by kaw, must be wken by the Beard may not be
delegated to a committee.

15.3. Committee Reporting

Each commitzee must prompely inform the Beard of the actions it has taken and major developments
of which it becomes aware. Each Board member has unrestricted access to all comimittes meetings
and records, The Board shall, as set forth in the charter of the committee coneerned, recaive a repart

fram the committen describing the committee's actions and findings.

254, Commitieg Charters

The Board shall estabfish {and may amend) charters for sach Commitses, The charters shall indicate
the role and responsibilities of the Cemmitcee, ts compoasition and how it should perform its duties.

1.5.3. Websitg Disclosure
The charters and the composition of the Committees shall be posted on the company’s websice,

.56 Azsistance
albject to the approval of the Corporate Governance Committee ar of the Board. the members of
Committees shall be entithed ta seek all the legal, financial and technical assistance that are normally

available to the members of the Baard,

1. DUTIES AMD POWERS
3.1, General Duties and Powers

111, Gengral Responaibilicies
The Board oversees the general business of the company, The entire Board is responsible for such

supervision and oversight.




Direcrors shall ensure they are well acquaitited with thewr responsibilities as detsiled in the Companies
Act and shall ensure they comply with the Listing Rules, mare particularly jts Appendix 6 relating to
restrictions in trading of the company's shares.

3.1.2. The Board acts in the interest of the company

The Board shall acc in the best interests of the company and 15 business, tking inte cansideration the
incerests of the company's stareholders and othar seakeholders.

3.1.3. Quality of Performance

The Board is responsible for the quality of its own performance.

3.14. Action in Congert

As much as they can, within cheir individual responsibilides as members of the Board, members shall
act and speak in concert with respect to important affairs and mateers of principle.

3.1.5. Provision on Information

The chairperson, the campany secretary and the CEQ shall see to it that the management. in a timely
manner, provides the Board and its committees with the informacian they need to properly function.

3.1.6. Responsibility for Securing Information

The Beard and its individual members each has responsibilicy for abtaining all infarmatien frem the
management and che internal and external auditors needed o carry out cheir dusies. If the Board chinks
it s necessary, it may abtain informatien from officers and external advisers of the eampany. The Beard

miy require certain officers and external advisers to atend, but never to vote at its meetings,

117, Access to Records

Each member of the Board has access to the books and records of the company, if useful to perform
nis or her duties. Unless the charter of 2 committee states otherwise, Board members shal consult
with the chairpersen of the Board and the company secretary before exercising their rights undar this

pravision,

3.1.8. Use of Experts

The Board may hire experts 1w assist or advise them, The cost of such experts shall be agreed 1o by the
Board and shall be paid by the company. A Board member may rely upon the advice of a relevant expert
50 long as the member has no reason to question the expert’s report ar conclusian. Any Baard member

may submit a request o the Carporate Gevernance Committee to obtain independence professional




advice In connection with the discharge of hissher duties and responsibilities on the Board. The said
Board member shall inform the Committee of the narme of the proposed adwiser and an estimate of the
tosts invalved, The Committee shall Inform the Beard member of its decision within |3 days. In case
the reguest is declined, che matter may be taken up at Board level by the lamer.

3.2, Duties Regording the Supervision of Management
3.1 Mature of Supervision
In supervising the management, the Board shall eonsider
. the achisvement of the company's abjactives:
i, the srategy and risks in the company's activities;
il the srructure and eperation of the internal risk maragemant, and audit and control systems;
bv.  the financial reperting process;
v. compliance with kaw and regulatians; and

vi. any ether matters the law requires the Board to consider,

3.2.2. Financial Reporting
The Board supervises the company's financial reporting.

3.213. Annual Risk Review
At least once a year and whan considered necessary, the Board shall discuss the EOMpany's strategy
and business risks, the management's assessment of the internal risk management and contral SYELEMIE,

and any significant changes to such systems.

3.3. Duties Regarding the Members and the Performance of the Board
1.3.1. Dugles Regarding Board
The duties of the Board (in consultation with the appropriate Beard committees) in relatian to the
members of the Beard indude:
. Subject o the Company's constitution, the nomination of members of the Board and praposals
to the meatng of shareholders for the compensaton of members of the Board:

ii.  Subject 1o the constitution, the appeintment of a chairpersan of the Baard, the establishment of
commictees and defining their role, the evaluation of the Board, its indivdual members and its
committees (including an ewaluation of the of the Baard Profile and the induction, educstlon and
training program), the approval of other positions of Board mambers 1o the extent required under
this charter; and

iii.  Addressing any conflicts of interest issues becween the company and members of the Beard,




3.32 Board Assessmeny

At least once every 2 years, the Board shall evaluate its own sctivities and, if it deems appropriate,
thase of its individual members, the effectiveness of such activities, and the composition and
compecence of the Board and its committees. It can be either threugh a seif-appraisal exercise of a
service availed from an outside service provider,

3.4. Certain other duties of the Board
3.4.1.Duties generally

The other duties of the Board include:

L Dutled regarding the external auditor a5 described in the Audit Pelicy of the Company and the charter
of the Audit and Risk cammittee:

. Crher duties impesed by law, the company's Constitution, this charter and the charter of a
cammittag,

3.4.2 Annual Report and Accounts
The Beard shall draw up a report describing its acovities in the financial year, and conmaining the
statements and infarmation required by hw (induding the National Code of Carporate Governanca

for Mauritius) and the company's Consticution

4. SUPERVISION OF FINANCIAL REPORTING
4.1. General Supervision Responsibilitios
The Board, in consulmtion with the Audit and Risk committee, supervises compliance with written
procedures for the preparaven and publication of the annual report and management accounts and any
other financial information. The Board, through the Audit and Rigk commities. ake supervisas tha internal

centrol and audit mechanisms for external financial reporting.

4.2 Dicussion of Financial Reports
The Audit and Risk committee shall reguladly provide the Board with reparts on the annual report and
accounts, which will then be discussed at a meeting of the Beard. The annual report and accounts for the
year just-ended shall be discussed in a meeting of the Board and filed with the relevant authorities within
the prescribed detays,

5. REMUMERATION OF BOARD MEMBERS
5.|, Corporate Governance Committee acting 4s remuneration committes
The Corporate Governance cemmitiee shall review any compensation for non-executive directors and
annually review the non-executive Directors remuneraticn. If considered appropriaze, the Committes shall

then maka the necessary recommendacion for review to the Board,




The Board shall act on the recommendation fram the Lorporace Governance Committes and either, if it

cansiders it faire to the Company, detarmine the APPropriata remuneration or compensation, or bring its

recammendation ta shareholders at the Annual or Special meeting for a decision by ordinary resolution of
shareholders,

6. RELATIONS WITH SHAREHOLDERS

€.1. Equal apd Simultaneous Information
Where appropriaze, the Baard shall pravide all sharehalders with equal and simultanesus information abeut
matcers tial may influence the share price.

6.1. General Meeting; Record Date: Venue
The Board shall determine the date and place of any General meeting and a record date for the exercise of
the voting and any other rights actached to the tompany's shares at such mesting. The Board shall use s
best efforts to provide sharehalders with all infarmation necessary of reguested for the shareholders o
properly act at the sharehalder’ meeting.
The board may resolve to circulate reselutions in fieu of holding General Meetings.

6.2, Compliance with Law
The Board shall ensure all laws are complied with regardi ng the rights of the Ganeral meeting and of individuzl
shareholders.

64. Auendance by Board membars
Board members are expected to attend General meetings unless unable to do so for important ressens.

&.5. Chairperson of Ganeral Meetings

.. The Chairpersan of the Board shall, if he is present a: General Meetings, Chair the meeting

ii. WWhere there is no elected Chairperson of the Board of if the Chairpersen of the Baard is not present
at the General Meeting within |5 minutes of the time of commencement of the mesting, the Directors
present shall elact ane of their number to be the Chairperson of the meating.

Wi, Where no director is willing to act as Chairpersan, or where no directer is present within 15 minuges
of the ime appainted for holding the meeting, the sharehalders prasent may ehoose ane of their number

te be Chairperson of the General meeting,




6.6, Changes w Corporate Governgnce

Any change 1o the corparate governance structure of the company that is, in the opinion of the Board,

subsstantial, shall be submicted to the general meeting for discussion under 2 separate agenda ltern.

6.7, Attendance by external auditor
The Board shall ensure that the responsible partnes {or certifying auditer) of the external audit firm atrends
the general meeting and is available to address the meeting The axternal auditor may be questioned by the

general meeting In refation to the awdit of the cempany’s firancial staterents and the external Auditors’
report

7. BOARD MEETINGS AND DECISION-MAKING
1.1. Frequency, Motice, Agenda and Venue of Meatings
7.1.1. Frequency
The Board shall meet as often as necessary, but not less than throe (3] times a year. Meetings may be
scheduled annually in advance according to an annual Board calendar. The Board shall et earlier than

scheduled if deemed necessary by the chairperson of the Board ar as otherwise provided by the
Constination,

T2 Morice and Agenda

Meetngs of the Board are called in accordance with the Constitution,

Alternate Directors are not convened (unless specfically requested by the Director himzell ) as it is
the duty of the Director, in case he is unable 1o attend, to inform the Secretary that his alternate will
be attending the meacing in his place and to send all board papers to his alternate. For each ipem on
the agenda, an explanation in writing shall be provided and related documentation actached, The
chairperson shall consult with the CEQ prior to convening the meeting on the content of the agenda.
Each Beard member and the TED has the right to request that an item be placed an the agenda for a
Board meeting; provided that the item is notified o the chairperson at loast ten days prier to the
mMesung,

T.1.3. Venye
Board meetings shall be held at the registered office of the Company in Mauritius or at such other

lecation as mutually agreed bevween the members of the Board of Dircctors on a case-by-tase basis.
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1.2. Attendance of and admittance to Meetings
7.2 Attendance by CEO
The CEQ, even where sthe is not a member of the Board, shall actend Board meetngs unless the Board

instructs him not to attend. If raquested by the Board, other executives shall also attend meetings of
the Board In whale ar in part.

742 Undug Absence
IFa Board member is frequently absent from Board meetings, s'he shall be required to explain such
absences to the chairpersan,

713 Anendance by Non-Members
The admission to a meeting of persons other than Board members, the CEO, the COMPpany secretary
and [If invitad) other executives, shall be decided by the majority of the Directers — with a Casting
vote to the Chairperson.

1.3. Chairperson of the Meeting
Board meetings are presided over by the Chairperson of the Beard. If sthe is absent, ane of the other Board
members, designated by majority vote of the Beard meombers present at the maeting, shall preside.

T.4. Dacision-Making within the Board
74,1, Prefererce for Unanimity
The Board members shall try to unanimously adopt resalutions. However, Board members are
encouraged o voice dissenting opinions and record these in the minutes when unanimity cannot be

reached. If there are no dissenting opinions volced, a resalution is de focte considered approved,

742 Individusl Vots

Subject to the Canstitution, each Board member has the right 1o cast one vote.

743 Majerizy Vote and Quorum

Where unznimity cannot be reached and the law or the company’s Constitution da net preseribe a
larger majerity, all resolutions of the Board are adopted by a majority of the votes east by the directors
present. In the event of a tie, the chairpersan of the Board has a casting vote. At a meeting, the Beard

may only pass resolutlons If thers i a quorum in accordance with the Consttution.

T.4.4. Adoption at Mesting
Resolutions of the Board are adopted at a Board meeting.

1



4.5, Written consent

Beard resoltions may also be adopeed in writing in accordance with the Constitutlen,

7.4.6. Minuces
Minutes must ba drawn up for every Board meeting and for every resolution adopted outside a meeting
inline with the Constitution of the Company, The minutes are 1o be adapted at the following meeting
and signed by the chairperson and the Secretary of tha: meeting where the minutes arc adopted before
being inserted in the minutes' book of the Company. Each member of the Beoard shall receive a copy
of the minutes. Each member of the Board may demand a note explaining how s/he voted or that 3
formal declaration by him be included in the minuces.

T.4.7 Exprace of minutes
Extract of minutes or resolutions already adopted may be signed by the Company Secretary. In

excaptional circumstances like for bank issuss or signatories, for minutes not yet adopted, cxtracs

may be signed by the Chairperson and the Secretary.

8. OTHER PROVISIONS
8.1. Conflicts of Interest of Board Members
8.1.1. Dugy ta Disclose
A Direccor shail;
L diselose to the Company their direct and indirect interest in shares of the Company;

il.  where interested in a transaction to which the Company & a party, disclose such Interest:

i,  Account to the Company for any monetary gain, or the value of any other gain, obzined by them
in connection with the exercise of their powers or by reason of their position as directors, except
for remuneraton, pensions previsions and compensation for loss of office in respect of their
directarship of any company which are dealt with in accordance with the companies act

iv. when concerned, not take part in cthe assessment by the Board of whether a conflict of interest
B SES,

v. Cause to be entered in the Interest Register and disclose to the Board of the company:

* Where the monetary value of the Direcvor's interest is able to be quantified, the nacere and
manetary value of that interest; or
& Where the monetary value cannot be quantified, the nature and extent of that interest
Az long as the Company i a private company, Interested Directors may, conformably to section 152 of

the Companies Act, vote on any matter providing he disclosed his interesc



B.1.2 Related Party Transactions

A potential conflice of interest exises if the company Intends to anter into a transaction with a relaced

party. and the company shall develop a pelicy on how to ensure that the rights of shareholders are

protected during such transactions, A related party includes the following:
l. The Board members of the Company, its parent company, affiiated or sister companies and
associates;

ii. A parent company and any subsidiary or affilisced company that s not whally cwned;

iil. The CEOQ or General Manager, and kay officers, ind uding anyone who directdy reports to the Board
or tha CEO:

iv. Any significant shareholder owning or cantralfling more than 5% of the voring shares having the
ability to control, or exercise a significant influence on, the outcome of resclutions vored on by
shareholders or governing board members of the Company, its parent company, affiliated or
associated companies;

v. The father, mother, sons, daughters, husband. ar wife of any of the narursl persons listed in Clauses
(i, ii and [i);

vi. Any business. and the gaverning board members, CEC and key officers of any business, in which
the natsral persans fisted in paragraphs (i) to (v) own joindy or severally at least 5% of the voting
rights;

vil. Any person whose judgment or decisions could be influencad as a eonsequence of an arrangement
or relationship between or involving themselves and any of the persons In paragraphs (i} to (vi)
abowve.

8.1.3. Requirements to Approve Caooflicts of Inperest

All transactions in which there are conflicts of interest with Board members shall be agreed on terms
that are customary fer arm'sdeageth sansastions in the company’s business. Decisions to enter into
transactions In which there are conflices of interest with Board members require the approval of che
Board.

8.2. Other financial matters regarding Board Members
B.2 1. Reimbursement of Costs
Apart from their compensatien, Board members shall be reimbursed for all reasanable costs incurred
in eannection with their attendance of meetings. The reasonableness of such costs shall be approved
by the chairpersen of the Board. Any other expenses shall be reimbursed only if incurred with the
priar cansent of the chairperson or the company secretary on his or her behalf {or if it concerns the

chairperson, the vice-chairperson or the company sacretary on his or her behall),
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B.22 Loans and Guarantees

The company and its subsidiaries do ot grant persanal loans, guarantees or the like ta Board mambers,

save as part of ics usual business operations,

B.3. Induction Program, Ongoing Training and Education
8.3.1. Induction Pregram
Upan his or her election, each Board member shall participate in an induction program that covers the

company's swrategy, general financial and legal affairs, financial reparting by the company, any specific
ASpects unique to the company and i business activities, and the responsibilities of 3 Board member,

8.3.2. Training for Board membars
Furcher to the Board assessment to be conducted at least every 1 years, the Board shall identify areas

where the mambars require further eaining ar education,

B.33. Costs of Company

The costs of the induction course and any training or education shall be paid for by the company.

8.4, Other Positions
8.4.1. Mo Excessive direccorships

Members of the Beard shall limit their other positions so as to ensure they can perform their duties
as members of the Board

8.4.1 Motice of Outside Positions
Directors must inform the chairpersen of the Board and the company secretary of their other positions
which may be of impartance o the cempany ar the pecformance of their dities befors accepting such
positions. If the chairperson determines that there is a risk of 2 conflict of interest. the matter shall be
discussed by the Board in accordance with this charter. The company secretary shall keep a lise of the
outside positions held by each Board member

8.5. Confidentiality

8.5.1, Duty to Keep Informatien Coafidenial
Unless required to do so by law, no Board member shall, during his or her membership on the Beard
or afterwards. disclose any information of a confidential nature regarding the business of the company
andfar any companies in which it holds 1 stake, that came to his or her knowladge in the capacicy of
his or her wark for the company and which sfhe knows or should know to be of a canfidental nature.

A Board member ray disclose such information to fellow Board members as well as to staff members
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of the company and companies in which the company holds a stake wha, in view of thair activities for
the company and companies in which the company heolds a stake, should be informed of the

information. A Board member shall not use such confidential information for his or her persanal
banefic

8.5.2 Beturn of Confidential Information
A the end of each Board member's term of office, sfhe thall return all earfidential decurnents in his

of her possession to the company or guarantee their disposal in a manner that ensures confidentiality
is preservad.

85.3. Motice of Disclosurg
If 2 Board member incends to disclose to third parties information whizh s/he has became aware of in
his or her dutics and which may be confidencial, s/he must inform the chairperson of his or her intent
and the |dentity of the person who is to receive the information with sufficient notice far the
chairperson 1o assess the situaton and advise the Board member, This section applies to both official
and personal statements and to any parsan attending Board meetings which in terms of their content
and form are clearly only intended for the Board

8.6, Miscellaneous
8.6.|. Acceptance by Board Members

Anyone whe is appointed as a Board member must, upon assuming office, declare in writing to the
company that s’he acoepts and agrees to comply with the pravisions of this charter,

8.6.2 Qecazional Mon-Compliance

The Board may occaslonally decide at iis sole discretion not to comply with the provisions of this
charter, where it is In the Interests of the Company

8.63. Amendment

This charter may be amended by the Board at its sole discretion without prier notification

8.6.4. Interpretation

In zase of uncartainty or difference of opinion on how a provision of this charter should be Interpreted,

the opinion of the chalrperson of the Board shall be decisive.
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8.6.5 Partial Invalidity

it ore or mare previsicns of this charter are (or become) invalid, this shall rot affect the validiey of che
remaining provisions. The Board may replace the invalid pravisions by provisions which are valid and
the effect of which, given the contents snd purpose of this charter is, to the greatest extent possible,

similar to that of the invalid provisions.

Approved by the Board on 29 April 2019

““CHAIRPERSON
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